
, fA9 . rxrnonucnD IN THE NA'rIoNAL ASSEMBLYI

A

Bill

further to amend the Prote.tion against Harassment of Womcn at the Workplace Acl
2010

WHEREAS, it is expedient further to ametrd the Prolectiol against llarassment of

Women at the Workplace Act, 201O 0V of20l0), for the purposes hereinafter appcaringl

It is hereby enacted as follo*s:-

l. Shon l lc, extetrt and Commencemeut.-(l) This Bill may be callcd the Protection

against Harassment of Womcn at the Workplace (Amendmcnt) Bill, 2021.

(2) It shall e)(€nd to Isla!trabad Capital Teritory

(3) It shall come into force at once.

2, Amendmert of sectioD 2, Act w of 2010.- In the Prolection against Ilarassmert of

Women at Workplace Act, 2010, in section 2,

(a) in pamgraph (e), for flre expression "a woman or man", the expression "a person"

shall be substituted;

(b) foi paragraph (0, the following shall be substituted!

"(f) "Employee" means a regular, tempo€iy, ad hoc or daily, weekly monttLly

or hourly *'age basis, eithcr directly thJough an agent, including a

contactor, with or, without the krowledge of the principle ernployer,

whethcr the terms of employment are express or implied and includes a

co-worker, a contract u'oaker, probationer, fainee, and apprentice;" ; and

(c) for paragraph (h), the following shall be substituted:-

"(h) "harassment" means aIly unwanted behavior which creates an intimidating,

hostile, degrading. humiliating or offensive environment on the basis of

age, disability, gender, religion or belief and race or sexual orie ation;



unwanted behavior may i[cludc spoke[ or.writtcn words or comnrents or

jokes or abuse; physical gesturcs or facial expressions; oflensive emails,

tweets or comments on social networking sites; gazing or gossiping;

images, videos, drawing and graffiti; and "sexual harassment" mea[s aoy

unwanted and uwelcome sexual advance, requests for scxual favors or

other verbal or written commulrication or physical conduct of a se-,(ual

naJure or s€xual demanding attitudes or sexually colored reuarks or

forcibly showing or discussing pomogaphy or voyeurism or shlking,

causing iaterference with work performance, or the attempt to purish the

complainant for refusal to comply to such a rcquest or is made a condirion

olemployment; shall be substituledi".

STATEMENI] OF OBJECTS AND REASONS

rhe Cbnstiiution of pakista;. recbgnizes the right to digniry of a person. This law
is based on ths principles of equal opportunity for all citizens and thear right to
earn livelihood without the fear of discrimination. The protection Against
l-larassment of Wornen at Workplace Act, 2010 is also ,n line with pakistan,s
commitment to international labor standards and empowerment of wo.nen.
However, in definition of ,,Harassment,,, 

there is lack of clarity in the scope of
word "Harassment". This amendment Act seeks to remove the said ambiguity
and to widen the scope of term ,,Harassment,,,

This amendment also seeks to widen scope and 1o include transgender persons,
so that the law may apply indiscriminately to all citizens employed. This
amendment Act strives to provide protection to the women employed in
different government ancftf ivate sector organiza tions.

Sd.
PIJ Slr'atrida Retimanir
\fember Na tiorial Assellrb lV
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