[AS | INTRODUCED IN THE NATIONAL ASSEMBLY]
A
Bill

further to amend the Protection against Harassment of Women at the Workplace Act,
2010

WHEREAS, it is expedient further to amend the Protection against Harassment of
Women at the Workplace Act, 2010 (IV of 2010), for the purposes hereinafter appearing;

It is hereby enacted as follows:-

| B Short title, extent and Commencement.-(1) This Bill may be called the Protection
against Harassment of Women at the Workplace (Amendment) Bill, 2021.

(2) It shall extend to Islamabad Capital Territory.

(3) It shall come into force at once.

2 Amendment of section 2, Act IV of 2010.- In the Protection against Harassment of

Women at Workplace Act, 2010, in section 2,

(a) in paragraph (e), for the expression “a woman or man”, the expression “a person”

shall be substituted;
(b)  for paragraph (f), the following shall be substituted:-

“(f)  “Employee” means a regular, temporary, ad hoc or daily, weekly monthly
or hourly wage basis, either directly through an agent, -including a
contractor, with or, without the knowledge of the principle employer,
whether the terms of employment are express or implied and includes a

co-worker, a contract worker, probationer, trainee, and apﬁrentjce;” ; and
(c) for paragraph (h), the following shall be substituted:-

“(h) “harassment” means any unwanted behavior which creates an intimidating,
hostile, degrading, humiliating or offensive environment on the basis of

age, disability, gender, religion or belief and race or sexual orientation;




unwanted behavior may include spoken or written words or comments or
jokes or abuse; physical gestures or facial expressions; offensive emails,
tweets or comments on social networking sites; gazing or gossiping;
images, videos, drawing and graffiti; and “sexual harassment” means any
unwanted and unwelcome sexual advance, requests for sexual favors or
other verbal or written communication or physical conduct of a sexual
nature or sexual demanding attitudes or sexually colored remarks or
forcibly showing or discussing pornography or voyeurism or stalking,
causing interference with work performance, or the attempt to punish the
complainant for refusal to comply to such a request or is made a condition

of employment; shall be substituted;”.

STATEMENT OF OBJECTS AND REASONS

The Constitution of Pakistan, recognizes the right to dignity of a person. This law
Is based on the principles of equal opportunity for all citizens and their right to
earn livelihood without the fear of discrimination. The Protection Against
Harassment of Women at Workplace Act, 2010 is also in line with Pakistan’s
commitment to international labor standards and empowerment of women.
However, in definition of “Harassment”, there is lack of clarity in the scope of
word “Harassment”. This amendment Act seeks to remove the said ambiguity
and to widen the scope of term “Harassment”,

This amendment also seeks to widen scope and to include transgender persons,
SO that the law may apply indiscriminately to all citizens employed. This
amendment Act strives to provide protection to the women employed in
different government and*pfivate sector organizations.

5, Shiahida Rehmanis
Wiember National Assermbly
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