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The following Act of Majlis-e-Shoora (Parliament) received the assent of
the President on 6th December, 2010, and is hereby published for general
information:—

ACT No. XX orF 2010

Aw Act to provide relief to persons in corporation service or QUIOROMOUS OF
vemi-autonomous bodies or in Government service who were dismissed,
removed or terminated from service

WHEREAS it is expedient for the purpose of providing relief to persons who
were appointed in a corporation service or autonomous or semi-autonomous bodies
or in Government service during the period from the st day of November, 1993 1o
the 30th day of November., 1996 (both davs inclusive) and were dismissed, removed
or terminated from service during the period from the 1st day of November, 1996 to
the 12th day of October, 1999 (both days inclusive);

[t 15 hereby enacted as follows:—
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Short title, extent and commencement.—(1) This Act shall be

called the Sacked Employees (Re-instatement) Act, 2010.

(2)

(3)

2

It extends to the whole of Pakistan,

It shall come into foree at once.

Definitions.—In this Act, unless there is anything repugnant in the

subject or context,—

(a)

(b)

(c)

{d)

(el

(£)

“Chairman” means Chairman of the Sacked Employees’ Review
Board;

“competent authority™ means any officer or body authorized to exercise
any power to do any act, thing or work mentiened in or covered under
the subject of this Act;

“defunct organization™ means the employer, office, organization ar
institution which was closed, abandoned or woundup or any employer
organization which ceased to exist on or before the 13th day of
February, 2009,

“employer” means the Federal Government or any Ministry or Division
or department of the Federal Government or a corporation or
organization or autonomous or semi-autonomous body established by
or under a Federal law or owned or controlled by the Federal
Government™

“Review Board” or "Sacked Employees” Review Board” means the
Sacked Employees Review Board established under section 12;

“sacked employee” means—

(1) & person who was appointed as a regular or ad hoc employee or
on contract basis or otherwise in service of employer, during the
period from the Ist day of November, 1993 to the 30th day of
November, 1996 (both days inclusive) and was dismissed,
removed or terminated from service or whose contract period
was expired or who was given forced golden hand shake during
the period from the 1st day of November, 1996 to the 12th day
of October, 1999 (both days inclusive);

(i) a person who was appointed as a regular or ad hoe employee or
on contract basis or otherwise or who was a member of the civil
service of the Federation or who held a civil post in connection
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(iii)

(iv)

(v)

with affairs of the Federation, in a Ministry, Division or
department during the period from the 1st day of November,
1993 to the 30th day of November, 1996 (both days inclusive)
and was dismissed, removed or terminated from service or whose
contract petriod was expired or who was given forced golden
hand shake during the period from the lst day of November,
189610 the 12th day of October, 1999 (both days inclusive ):

a person who was appointed or re-instated in service of emplayer
during the period from the 1st day of November, 1993 to the 20th
day of November, 1996 (both days inclusive) and who was
subsequently dismissed or removed or terminated from service
during the period from the 1st day of November, 1996 to the | 2th
day of October, 1999 (both days inclusive) or who was
intermittently dismissed, removed or lerminated from service from
time to time and re-instated through statuesque order or judgment
of any tribunal or any court including the Supreme Court or a
High Court or through any administrative order or through
withdrawal of any order conveying dismissal, removal or
termination or by any other way an any date after the 1st day of
MNovember, 1996;

a persons who was appointed during the period from the st day
of November, 1993 to the 30th day of November, 1996 (both
days inclusive) and dismissed, removed or terminated from
Government or corporation service on any charges or allegations
during or after the period from the 1st day of November, 1996 to
the 12th day of October, 1999 (both days inclusive), whether
re-instated or taken back into service or not on-orders of any
tribunal or court including the Supreme Court or a High Courtor
any other authority;

a person who was appoinied or re-instated in service olemployer
during the period from the 15t day of November, 1993 to the 30th
day of November, 1996 (both days inclusive) and dismissed or
removed of terminated or dissociated or was discontinued fom
service on account of closure of his or her employer or office or
organization, irrespective of the fact that whether a letter or
notification or anything in writing for sacked employee’s dismissal
or removal or termination or dissociation or discontinuation of
service was issued or not or the status of sacked employee’s
service was turned inactive or otherwise; and
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(vi)  aperson who was appointed or re-instated in service of employer
during the period from the st day of November, 1993 to the 30th
day of November, 1996 (both days inclusive) and dismissed,
removed or terminated from service of emplover on account of
absence from duty, misconduet, mis-appropriation of Governiment
money or stock, orunfitness on medical grounds:

{g£) “Secretary” means Secretary of the Ministry under administrative
control of which the sacked employee was working or under
administrative control of which the sacked employees” employer was
functioning at the time of sacked employee’s dismissal, removal or
termination from service or in cases where administrative setup s
changed, Secretary of the Ministry under administrative control of
which the employer was working at the time of enactment of this Act
or in case of defunct organization Secretary of the Ministry under
administrative control of which the employer would have been working
at the time of enactment of this Act: and

th)  words referring to singular shall also refer to plural and vice versa and
words referring lo masculine gender shall also include feminine gender
and wice versa.

3. Application of sacked employee.—(1) A sacked employee, as

defined in section 2 above, may file an application, within ninety daysof the enactment

of this Act, to an officer of his employer for re-instatement of his service where the

sacked emplovee shall clearly write the date of application appearing on the face of

application.

(2)  Incase, where sacked employee was serving in a defunct organization.
he shall file his application for taking him back into service or in cases where sacked
employee has already been re-instated under directions of any tribunal or any court
including the Supreme Court or a High Court or otherwise he may file his application
for his regularization of service,

(3) Theapplication shall be deemed to have been filed with the employer
or authority or officer so authorized for the purpose of this Act, if the sacked employee
files the application in person or through his representative or throngh registered
post. In case of filing of application through registered post, receipt of registerad
post alongwith a copy of the application, available with the sacked employee shall
stand sufficient evidence of the fact that the application was filed by the sacked
employee, on date appearing on copy of application available with the sacked
empioyee.
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4.

Re-instatement of employees in service and regularization of

employees’ service—Notwithstanding anything contained m any law, for the time
being in foree, or any judgment of any tribunal or any court including the Supreme
Court and a High Court or any terms and conditions of appointment on contract
basis or otherwise, all sacked employees shall be re-instated in service and their
service shall be regularized with effect from the date of enactment of this Act, in the
manner provided as under, namely:—

(a)

(b)

(c)

a sacked employee appointed on permanent or temporary basis or
regular or ad hoc basis or otherwise in any corperation or Government
service against a regular or temporary post shall be re-instated and
regularized in regular service of the employer on one scale higher 1o
his substantive scale, grade, cadre, group, post or designation, whatever
the case may be, held by the sacked employee at the time of his
dismissal, removal or termination from service or at the time forced
golden hand shake was given to the sacked emplovee;

a sacked employee appointed on contract basis against a regular or a
temporary post and dismissed, removed or terminated from service
before or after expiry of the contract peried and whether or not he
was again appointed and allowed to complete the period of contract,
irrespective of the fact that whether a letter or notification for dismissal,
removal or termination of the sacked employee’s service or expiry of
the contract was issued or not, shall be re-instated and regularized
against a regular post of the same scale, grade, cadre, group, post or
designation, whatever the case may be, in regular service of the
employer;

a sacked employee who was dismissed, removed or terminated from
service of Government or any autonomous or semi-autonomous
organization on any charges or allegations levelled against him and
during or in the result of any enquiry held by the employer or otherwise
on directions of any administrative authority or any tribunal or court
including the Supreme Court or a High Court, or any other autharity,
the sacked employee is proved not guilty of those charges or allegations,
he shall be re-instated and regularized in service of the employer in
same scale, cadre, group, post or designation, whatever the case iy
be, in following manner, namely;—

(i) sacked employee, who has not been re-instated or taken back in
service until the day of enactment of this Act, shall immediately
be re-instated or taken back into service and regularized with
effect from the day of enactment of this Act, alongwith all
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(d)

=)

(1)

(i)

monetary and other service benefits payable and admissible to
the sacked employee under provisions of this Act;

sacked employee, who has already been re-instated or taken back
in service under the directions of any tribunal or court including
the Supreme Court or a High Court or otherwise, shall
immediately be regularized in service of the employer with effect
from the day ol the enactment of this Act, alongwith all monetary
and other service benefits payable and admissible to the sacked
employes under provisions of this Act: and

sacked employees as provided under sub-clauses (i) and (ii) shal!
be placed at the bottom of seniority list of employer for the scale,
cadre, group, post or designation, whatever the case may be,
and such sacked employee shall be entitled to promotion,
retirement and all other service benefits admissible to the sacked
employess under provisions of this Act, and at par with other
regular employees of the employer:

Provided that charges or allegations levelled afresh, after
judgment, order or divections of the court, under which the sacked
employee has been re-instated and the said enquiry was held or
charges or allegations levelled at the time of enquiry held under
such order or directions of the court or charges or allegation
other than levelled at the time of dismissal, removal or termination
of sacked employee on basis of which the sacked employee was
dismissed, removed or terminated or charges or allegations merely
included in the enquiry report and any punishment awarded to
the sacked employec on basis of such charges or allegation taken
a fresh shall stand nullified and shall have no effect;

a sacked employee appointed as any type of trainee in service of
employer shall be re-instated and regularized on the post, he would
have occupied after completion of his term or period as trainee, in
regular service of the employer. notwithstanding any condition, under
provisions of contract or terms and conditions of appointment regarding
availability or vacancy of the post at the time of expiration of period
for which he was appointed as trainee;

(1)

a sacked employee who was given forced golden hand shake
shall be re-instated and regularized subject to in lump sum refund
of all monetary benefits received by such sacked employes in
connection with his or her forced golden hand shake; and
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(f)

(g)

(h}

¥

(i)  statement of a sacked employee to the fact that he was forcibly
given the golden hand shake in s application, filed under section
3, shall stand enough evidence for purpose of this Act and the
sacked employee shall not be asked for any further evidence to
establish the fact that he was given forced golden hand shake by
the employer;

a sacked employee re-instated under this Act shall be regularized in the
service of the employer in post, scale, grade, cadre, group or designation,
whatever the case may be, on which he is re-insiated under this Act. as
a permanent and a regular employee, with effect from the dav of
enactment of this Act, at par with other regular emplovees of the
employer concerned and shall be placed at bottom of the seniority list.
effective as on the date of enactment of this Act, for scale, grade.
cadre, post, group or designation, whatever the case may be, in which
the sacked employee is re-instated in accordance with the provisions
of this Act;

in cases where employer fails to re-instate such sacked employee within
fifteen days of the date of application, filed by the employee under
section 3, such sacked employee shall stand re-instated with effect
from the date of enactment of this Act, on first working day after
fifteen days of the application filed under section 3: and

in cases where emplover fails to regularize such sacked employes
within fifteen days of the date of application filed by the sacked
employee under section 3, such sacked employee shall stand regularized
with effect from the date of enactment of this Act, on first working
day after fifteen days of the date of the application filed under
section 3,

Sacked employee already reached at the age of superannuation..

In cases where a sacked employee has already reached at the age of superanmuation
on or before the date of enactment of this Act—

(a)

(b)

such sacked employee shall be re-instated and regularized in service of
the employer with effect from the date of enactment of this Aet, in the
manner provided in this Act and shall be notified to have retired from
service of the employer with effect from one day after the enactment
of this Act, irrespective of age of the sacked employee;

such sacked employee shall be paid an amount equal to three years
emoluments as provided under section 16
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(c)

(d)

B,

such sacked employee shall also be entitled and shall be paid all
payments, benefits, privileges and Mucilities which becomes due on or
after or in connection with retirement of regular employees of the
concerned employer under law for the time being in force, and in
accordance with the rules; procedures and practices applicable lor
and at par with other regular employees of the employer; and

(if the employer fails to notify the re-instatement or regularization or

retirement of the sacked employee within specified time as provided
in this Act, the sacked employee on fifteenth day of the enactment of
this Act, shall stand re-instated and regularized in regular service of the
eimployer with effect from the date of enactment of this Act and on
sixteenth day ol enactment of this Act shall stand retived from regular
service of the employer with effect from one day after the date of
enactment of this Act.

Sacked employees removed from service on account of closure

of employer organization.—In cases where sacked employee was dismissed or
removed or terminated from service or his or her service was discontinued or held in
abeyance due to closure or disbandment or winding up of the employer’s office,
organization orinstitution, whatever the case may be, or whose employer organization
ceased to exist on or before the | 3th day of February, 2009, wheather or not, any
tvpe ol notification in writing was issued or served on the sacked employee, for his
dismissal, removal or termination or discontinuation of his service or for his service
held in abevance, shall be re-instated or taken back in service and absorbed and
regularized in service of the employer in the manner provided as under, namely:

(a)

the Secretary, Establishment Division shall be treated as the emplover
of the sacked employee for purpose of section 3, who shall, within
fitteen days of application filed by the sacked employee under section 3.
re-instate the sacked employee or shall take him back in service if
the sacked employee’s emplover was closed, dishbanded or woundup
irrespective of the fact that whether letter or notification was 1ssued
tor service status of the sacked employee and shall adjust, absorb and
regularize the sacked employee in service of the Federal Government
in case of employer of the sacked employee was a Ministry or Division
or a Government department or any organization not being antonomous
or semi-autonomous organization, and shall adjust, absorb and
regularize the sacked employee in service of any autonomous or
semi-autonomaeus organization, where employer of the sacked emploves
WS A1 AUIONoNIoUSs oF semi-autonomous organization, with effect from
the date of enactment of this Act;
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(b} the sacked employee shall be placed at the bottom of the seniority list,
effective as on the date of enactment of this Act, for the scale, grade,
cadre, post, group or designation, whatevér the case may be, of the
employer including any Ministry or Division or department or office or
autonomous or semi-autonomous organization, where his services are
placed,

{(c) where no separate cadre or seniority list is available for employees of
a certain Ministry or Division or department, the Secretary,
Establishment Division shall take the sacked employee into service
and re-instate and regularize him in service at the bottom of the seniority
list of the Establishment Division on the date of enactment of this Act; and

(d) incases where the Secretary, Establishmient Division fails to re-instale
or regularize the sacked employee, within fifteen days of application
filed under section 3, the sacked employee shall stand re-instated and
regularized in regular strength of the Establishment Division with effect
from the date of enactment of this Act, irrespective of the employer of
sacked emplovee, whether or not, was any autonomous or semi-
autonomous organization.

7.  Sacked employees re-instated and again removed from service. —
(1) Provisions of this Act shall apply in full to a sacked employee who was re-instated
during the period from the 1st day of November, 1993 to the 30th day of November,
1996 (both days inclusive) and was again removed or dismissed or terminated from
service in any way or whose contract period was expired or was given forced
colden hand shake during the period from the st day of November, 1996 to the 12th
day of October, 1999 (both days inclusive).

(2) Sacked employees once re-instated under any Ordinance promulgated
far re-instatement of sacked employees after the |3th day of February, 2009 and
agam dismissed, removed or terminated from service before or after the expiry of
their contract period, shall also be re-instated and regularized in regular service of the
employer in accordance with provisions of this Act.

(3) For the purpose of sub-sections (1) and (2), the word “appointed’.
wherever appearing in this Act, shall, wherever needed, be read as *re-instated” and
the word ‘again’, wherever needed, shall be read before the words “dismissed or
removed or terminated”, for the purpose of implementation of this Acl.

4. Joining of duty by sacked employees—Sacked employee shall
resume his duties within ninety days of the letter issued for his re-instatement or the
day the sacked employee stands re-instated under the provisions of this Act,
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9. Sacked employee presently engaged in any other service.—If
any sacked employee is presently engaged in any employment. other than the
employment he was dismissed or removed or terminated from, as provided under
this Act, shall exercise an option in writing to either resume his service under this
Actorcontinue his present employment, within forly five days of issuance of Jetter
ol his re-instatement or within forty five days of the day the sacked emplovec
stands re-instated under the provisions of this Act

L. Change in service structure.—In cases where any change in
strueture of any scale, grade, cadre, group, post or designation, whatever the case
may be, has been made by the competent authority or employer after the 1st day of
Movember, 1996, the sacked employee on re-instatement shall be placed in service
ol the employer on one scale higher than the scale, grade, cadre, group or designation,
whatever the case may be, from which he was dismissed, removed or terminuted
from service or given forced golden hand shake,

1. Sacked employees dismissed, removed or terminated from
service on account of absence from duty or misconduet or mis-appropriation
of Government money or stock or unfitness on medical ground.—A sacked
employee, who was dismissed or removed or terminated from service on account of
absence from duty or misconduct or any form of mis-appropriation of Government
money or stock or his unfitness on medical grounds, may prefer a petition to the
Sacked Employees® Review Board as provided in section 13.

|2,  Estabiishment of Sacked Employees® Review Board.—(1) There
is hereby established a Sacked Employees’ Review Board consisting of five members

meluding a Joint Secretary or any other officer equivalent to Joint Secretary or a
BPSE-20 officer from—

(i)  Establishment Division:
(i) Ministry of Law and Justice;

(11} Ministry of Finance; and

(iv)  the Ministry under which the sacked employee or his employerwas
working on the day of enactment of this Act,

and as its head a Chairman, who shall be a person who is a retired Judge of the
Supreme Court or of a High Court and appointed by the Federal Government to
review the cases of sacked employees as provided in section |1,

(2)  The Chairman of the Sacked Employees’ Review Board shall be
appointed on tull time basis, who shall hold office till the time none of the petitions
remains pending,
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{3) The Sacked Employees’ Review Board and the Chairman shall be
provided sufficient office accommodation by the Establishment Division in Federal
Capital Territory, Islamabad, within ten days of enactment of this Act.

(4) The Secretary, Establishment Division shall, immediately or within ten
days of enactment of this Act, place at the disposal of the Chairman at least following
officers and staff, sufficiently competent in their work, to work under the
admimstrative control of the Chairman, namely:—

{a) personal staff to the Chairman as entitled to a Federal Secretary;
{b) one Deputy Secretary alongwith entitled personal stafT,

{¢) two Section Officers;

(d) two Stenographers or Stenotypists;

(e} two office Assistants;

() two Naib Qasids; and

(g) one Daftari.

(5} Any Officer or any employee posted under the administrative control
of the Chairman in accordance with the provisions of this Act, shall assume the
charge of his office or resume his duties immediately or after the minimum days
which are at least required for his traveling to his place of posting through maximum
and fastest mode of journey, he is entitled to.

{) The Secretary, Establishment Division shall provide stationary, office
equipments and apphances and any other item needed and requisitioned by the
Chairman or any officer working under his administrative control, within three days
of the date of requisition.

(7)  Establishment Division or any officer of the employerin possession of
service record of the sacked employee shall hand over all files, correspondence and
all types of record pertaining to the sacked employee. to the officer working under
the administrative control of the Chairman, within ten days of the date of enactment
of this Act or from the date of posting of first ever officer under the administrative
conteol of the Chairman, whichever is later.

(8) The Chairman shall personally be responsible for non-disposal ol the
cases within specified time or for any delay occurred in disposal of petition,

13. -Petition to the Review Board.—(1) A sacked employee. as provided
in section 1. may within ninety days of the enactment of this Act, prefer a petition
to the Sacked Employees’ Review Board for review of such order of sacked
employee’s dismissal or removal or termination from service on account of absence
from duty or misconduct or mis-appropriation of Government money or stock or
unfitness on madical grounds.
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(2} The petition shall be deemed (o have been filed with the Sacked
Employees’ Review Board, if the sacked employee files the petition in person or
through his representative or through his advocate or attorney or through registered
post. In case of filing of petition through registered post, receipt of registered post
alongwith a copy of the petition available with the sacked employee shall stand
sufficient evidence of the fact that the petition was filed by the sucked employee.

(3) The Review Board shall not redirect or divert the sacked employee to
his employer for any purpose including verification of his service data or record or
any other reason to register his petition.

{4) The Review Board shall decide and dispose of the petition within ninety
days from the date of petition filed under section 11,

(3) The Sacked Employees” Review Board on consideration of review
petition and any other relevant record, subject to provisions of sub-section (6), may
coniirm, set aside, vary or modify the order in question.

(6)  After enquiring into facts, if the Review Board is satisfied that

(a) the sacked employee was not guilty of charges on basis of which he
was removed, dismissed or terminated from service: or

(b) decision for removal, dismissal or termination of sacked employee
from service was based on malafide intension; or

(¢)  the sacked employee was not guilty of willful absence from duty ar
the circumstances were so created for him that he was compelled to
remain. absent; or

{d) the sacked employee was not guilty of willful misconduct or he was
instigated or circumstances were so made or created for him to cross
humanly possible limits of good conduct; or

(e)  the sacked employee was not really involved in mis-appropriation, he
was accused of or mis-appropriation did not really occur or the sacked
employee was dragged into such mis-appropriation or it was so
manipulated or maneuvered to indulge him into such case: or

()  the sacked employee was not really suffering the ailment which he
was accused of or on basis of which he was removed, dismissed or
terminated from service or the medical certificate or decision of the
medical board was mis-understood or it was mancuvered or
manipulated to get medical certificate or decision of the medical board
in such a way, which may lead to removal, dismissal or termination of
the sacked employee from service; or
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{g) forany other reason, the removal, dismissal or termination of the sacked
employee from service was unlawful, the Review Board shall pass an
order in writing to re-instate and regularize the sacked employes in
regular service of the emplover, as provided in sections 4. 5 and 6 and
other provisions of this Act.

(7)  The Review Board if fails 1o deliver its decision on any petition within
specified period, as provided in sub-section {4), the sacked emplovee shall stand
re-instated and regularized, subject to and in accordance with the provisions of this
Act, in regular service of the employer except sacked emplovees dismissed, removed
or terminated from service on account of mis-appropriation of money or stock.

(8) The order of the Sacked Employees” Review Board passed on the
review petition under sub-section (5) or (6) or the sacked emplovee stood re-instated
and regularized under sub-section (7), shall be final and shall not be called in question
in any court, authority or tribunal,

(9)  In dealing with cases under this Act the Review Board shall have
power to regulate its own procedure.

-14.. Promotion and other benefits, privileges, facilities and payments
admissible to sacked employees during future service.—Subject to provisions
of this Aet, sacked employee once placed in seniority list of the employer, shall he
entitled to further promotion and every type of service benefits, privileges, facilities
or payments, during his service and after retirement, which shall effect, not before
his attaining the age of superannuation, unless otherwise he himself intends (o retite
under prevailing rules, but not in result of any instigation or any kind of pressure over
him to request for voluntary retirement.

5. Creation of supernumerary post.—(1) Where due to non-availability
of sanctioned posts in equivalent grade, cadre, group, scale or designation, whatever
the case may be, in the Government or any autonomous or semi- autonomaols
organization, the Secretary of the respective Ministry or Division or head of the
department or corporation or autonomous or semi-autonomous organization shall
immediately create supernumerary or additional posts to accommodate the sacked
employees re-instated under this Act and such arrangements shall continue till the
availability of regular posts and adjustment of sacked employees against such regular
posts,

(2} Supernumerary or additional posts created under sub-section (1) shall
contimue till attaining the age of superannuation by the sacked employee or absorption
of the sacked employee against a regular post, whichever is earlier, without any
approval of any authority or officer or Ministry, which would have otherwise been
required under normal conditions.



abi THE GAZETTE OF PAKISTAN, EXTRA., DECEMBER 8, 2010

[Partl

19, Payment of compensation on re-instatement.—(|) Each sacked
employee, whether re-instated in service of corporation or autonomous of semi-
autonomous organization of CGovernment under provizsions of this Act, or repularized,
where sacked emplovee is already taken back inservice under order o any tribunal
arany court including the Supreme Court ar a High Court, shall be paid compensation
oul of employer’s own resources, without waiting for any type of transfer or receipt
ot funds from any other organization or Ministry, equal to gross monthly emoluments
of three years, at the rate of monthly pay and allowances payable at the time of
disbursement of installment for the relevant post, grade, cadre, group or designation,
whatever the case may be, in which the sacked employee is being re-instated or
regularized, if already taken back in service,

(2)  The emoluments under sub-section 11) shall be paid to the sacked
emplovee in lump sum or in the following manner, namely:—

(o) first installment equal to twelve months emoluments shall be paid
immediately and shall not be delayed beyond seven days of
re-instatement,

(b))  second installment equal to twelve months emoluments shall be paid
immediately after payment of first installment and shall not be delayved
beyond one hundred eighty days of re-instatement; and

{c} third installment equal to twelve months emoluments shall be paid
immediately afler payment of second installment and shall not be
delayed beyond three hundred sixty days of re-instatement.

{3} Payment under sub-sections (1) and (2) shall stand sanctioned and
approved under this Act and shall not be subject to any type of further approval or
sanction from any officer or the Board of Direetors or any other type of Board or
from any other anthority of the autonomous or semi-autonomous organization or
Ministry or Division concerned or Finance Division.

(4)  The Accountant General Pakistan Revenue in relation to the Ministries,
Divisions or their attached departments or sub-ordinate offices and any ofticer holding
the charge of budgel, inance, treasury or accounts in relation to any autonomous or
semi-autonomaous organization shall not delay the payment and shall ensure to effect
payment of the amount payable to sacked employee under this Act, within the time
pertod as provided under sub-section (2).

7. Cases pending in courts.—Unless otherwise provided in this Acl
any type of case or suit or petition filed by a sacked employee pertaining to his
service, pending with any tribunal or court including the Supreme Court or a High
Court, if any, ta the extent of provisions of this Act, shall stand disposed of from the
tribunal ar the court including the Supreme Court or a High Court, as the case may
be, in accordance with provisions of this Act
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18.  Penalty for disobeying or willfully creating hurdles.— (1) Any
one found guilty of willfully disobeving the provisions of this Act or willfully creating
hurdles for implementation of the provision of this Aet, shall be liable to maximum
puiishment of remeval from serviee or any other major or minor penalty as may he
determined by the appointing authority of such accused officer or employee.

(2)  For purpose of sub-section (1), the procedure, as provided in the
Government Servants (Efficiency and Discipline) Rules, 1973 of the Federal
Government, shall be adopted.

(3) For purpose of sub-section (1), in case of autonomous or semi-
autonomous organization, where rules, other than the Government Servanis
(Efficiency and Discipline) Rules, 1973 are followed, law, rules, regulations, bye-
taws or procedure applicable in the organization would be adopted;

Pravided that where conflict of law, rules, regulations, bye-laws or procedure
arises with that of the Government Servants (Efficiency and Discipline) Rules, 1973
of the Federal Government, the later shall over rule and apply even in case of
AULONOMOUS Or semi-autonomous organization.

19, Re-instated employees not to claim other service bencfits.—
Any sacked employee in corporation or autonomous or semi-autonomous organization
or Government service who is re-instated under this Act shall not be entitled to claim
seniority or arrears of pay or other service benefits save as provided in this Act.

20.  Act to override other laws.— (1) The provisions of this Act shall
have effect, notwithstanding anything to the contrary. contained in any other law, lor
the time being in force, or in any judgment of any tribunal or court including the
Supreme Court and a High Court.

(2) Provisions of this Act shall supersede any law, rules or procedure
applicable or in force in any corporation or autonomous or semi-aulonomous
orgamzation or Government service, to the extent and whenever and wherever any
inconsistency arises.

21, Power to make rules.—The Federal Government may make rules

to carry out the purposas of this Act.

FAJA MUHAMMAD AMIN,
Secretary,
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